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June 2013 Newsletter
Over the recent weeks, the Suffolk County Deferred Compensation Board
announced numerous changes to the plan. Although the changes were
announced in three separate mailings, we have summarized the changes
below:
VALIC’s Platform
•

The Fixed Interest Option (GFUA‐398) has been closed to new
participants to VALIC effective April 1, 2013.

•

A new Fixed Interest Option (GFUA‐398 4/1) has been added to the
lineup and is open to all new participants to VALIC. The crediting
rate on this fund has a minimum guarantee of 1.00%. Since April 1,
2013, the fund has yielded 1.25%.

•

The T. Rowe Price funds have been added to the VALIC lineup.
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Effective July 1, 2013, the T. Rowe Price Stable Value Fund is no
longer offered in the plan. All assets in that fund were automatically
transferred to the new fund, the Stable Interest Account, at the close
of business on June 28, 2013. This fund will yield a minimum of
.25%.

If you have any questions regarding these changes, please contact your
Board representative or your plan provider.
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Q&A
Q. I am going through a divorce, how will it affect my deferred compensation account?
A. If the terms of your divorce specify that your ex‐spouse is to receive a portion of your assets, you
must provide the plan with the Qualified Domestic Relation Order (QDRO). A “hold” will be placed
on your account until the assets are separated.
Q. I am retiring at the end of July and would like to defer as much as possible from my accruals (SCAT)
check. What do I need to do?
A. If you have been a participant in the plan for at least 6 months, you may be eligible to make a
contribution to your deferred compensation account from your SCAT check. Contact your Board
representative several weeks before your separation date for assistance with the application
process.
Q. I am on an approved leave of absence, how will this affect my outstanding deferred compensation
loan?
A. Participants on an approved leave of absence can have their loan payments suspended for a period
not to exceed one year. The participant must immediately begin bi‐weekly payroll payments upon
return from the leave. The loan balance will be re‐amortized to ensure the loan is satisfied within
the maximum loan term. If the original loan term was less than allowed by the Internal Revenue
Code, the loan may be re‐amortized to extend the loan period to the maximum period allowed.
Q. How do I increase my contribution amount?
A. Contact your provider(s) either by phone or online to adjust the amount you wish to contribute to
your account. Please note, the plan must adhere to federal and state regulations which mandate
that deferral changes must be received by the plan prior to the first of the month in which the
contribution will take effect. For example, if you contact your provider on August 1st to make a
deferral change, the change will be effective with your first paycheck in September.

The information contained in this newsletter is intended to inform you of the Plan’s guidelines and is not
intended to provide financial advice.
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